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Consultation on Draft Report 2024 to 2025

We welcome feedback on this draft Report and have included some additional 
questions where we would appreciate your views. The consultation period will end 
on the 8 December 2023, and you can either email us your comments or complete 
the form on our website.

You are also welcome to submit comments in writing to the address below.

To request a printed versions of the Report please email us or write to:

Independent Remuneration Panel for Wales 
Third Floor East
Crown Buildings 
Cathays Park 
Cardiff
CF10 3NQ

mailto:IRPMailbox@gov.wales
https://www.gov.wales/independent-remuneration-panel-wales-draft-annual-report-2024-2025
mailto:IRPMailbox@gov.wales
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Question 1 - Uplift of remuneration using the Annual Survey of Hours and 
Earnings (ASHE) 

The Panel is fully aware of the current constraints on public funding and the impact 
its decisions will have on the budgets of Principal Authorities. The Panel is also 
mindful of our Aims and Objectives to provide a fair and reasonable remuneration 
package to support elected members and to encourage diversity of representation.  
We therefore propose to uplift their remuneration based on the average earnings of 
their constituents. 

Do you think that the Panel has struck the right balance between affordability 
and adequate remuneration for representatives? If not, do you have other 
suggestions?

Yes 
No
No Opinion

Any additional comments
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Question 2 - Local flexibility for payments to co-opted individuals

The Panel has received evidence that it would be more cost effective and fairer to 
provide for flexibility in paying those who are co-opted to serve on committees of 
Principal Councils, National Park Authorities and Fire and Rescue Authorities.

The Panel has therefore proposed there should be local flexibility for the relevant 
officer to decide when it will be appropriate to apply a day or half day rate or to use 
an hourly rate where it is sensible to aggregate a few short meetings.

Do you agree with this proposal? If not, do you have any suggested 
alternatives?  

Yes 
No
No Opinion

Any additional comments
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Question 3 - Encouraging sustainable travel

The Panel would like to ensure that we support environmental sustainability in our 
decisions about remuneration. We are aware that there are schemes in many bodies 
in Wales which encourage sustainable travel and we have advised that, if possible, 
elected members should be encouraged to participate in these schemes. 

Do you have any examples of good practice or other ideas of ways in which we 
might use our powers to encourage more sustainable travel among members?

Yes 
No
No Opinion

Any additional comments
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Question 4 - Awareness of the entitlements of representatives

The Panel has seen evidence of a lack of awareness amongst local elected 
members of the payments to which they are entitled. We would like to find out if this 
is a significant issue, and if so, we will aim to raise awareness further, targeted at 
areas where this may be a problem.

Please identify which type of body you serve (select all that apply):

Principal Council
Community or Town Council
Fire and Rescue Authority 
National Park Authority 

What is your status?

Member
Co-opted Member 
Other

Did you know that you may be entitled to some of or all the following?

 Remuneration for your role

         Yes 
         No

 Pension (Principal Councils only)

         Yes 
         No

 Reimbursement of expenses

         Yes 
          No
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 Reimbursement for caring responsibilities

         Yes 
          No

 Family absence payments (Principal Councils only)

         Yes 
         No

What steps does your council or authority take to make its elected members 
and co-opted members aware of their entitlements?
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Question 5 - Publication of consolidated sums for Community and Town 
Councils

Community and Town Councils are required to submit an annual statement of 
payments to the Panel by 30 September each year, and also publish this on their 
website. The Panel have provided a template return for clerks to use. The Panel 
have discussed and considered changing the requirements for Community and Town 
Councils when submitting their statement of payment returns. The Panel’s aim is to 
simplify administration and encourage Councils to ensure all mandatory payments 
are made to individual members.
 
The Panel proposes that from September 2024, the returns need only show the total 
amounts paid in respect of the mandatory payments mentioned above. That is the 
£156 contribution to the costs of working from home, the £52 set rate consumables 
allowance and the travel and subsistence expenses paid.

This brings these in line with the reporting of the costs of care and personal 
assistance allowances.

Do you agree that these figures may be published as a global total rather than 
individually?

Yes 
No
No View

 What are the reasons for your view? 
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Question 6 - Publication of consolidated sums for other bodies

In future reports, we are thinking of allowing consolidation of the travel and 
subsistence expenses of members of principal councils, National Park Authorities 
and Fire and Rescue Authorities and would be interested in your views.

Do you agree that these figures may be published as a global total rather than 
individually?

Yes 
No
No View

 What are the reasons for your view? 


